Running Head: TEACHER LAYOFFS		1

TEACHER LAYOFFS		3


[bookmark: _GoBack]


Teacher Layoffs
Institution
Course
Name










I think that teachers should be laid off based on effectiveness and not seniority. Staffing decisions should involve various factors that would help keep the most effective teachers in the classroom. The teachers who have been in the teaching profession for more than three years are considered to be more experienced. There are some counties in the US that factor performance and licensure status before making decisions concerning laying off the teachers. An example of such a county is Montgomery, Maryland, that protects the tenured teachers who have an experience of more than six years (National Council on Teacher Quality, 2010). However, those teachers who are less experienced, even though they earn tenure after two years, are laid off first following the order of licensure category. But, I think that the system should be altered and consider effectiveness so that we can have education improved. Also, the junior teachers are less expensive, and it is believed that a teacher becomes effective as a senior one after having taught for over three years. Thus, by considering effectiveness and employing the junior teachers who are effective will have mutual benefit to the students and the county itself in that the education sector will be improved as well as saving the amount that could be paid to the senior teachers, which is usually higher than that of the junior ones. 
I have learned that this is a critical discussion that needs to be handled wisely. There is a need to improve the quality of education in the US. The students are the future leaders of our nation, and this calls for improvement of the state of education so that we can have effective leaders who will help in running the government. Thus, there is a need to have teachers laid off following their effectiveness and not seniority. By laying off, the teachers basing on effectiveness and not seniority will ensure that our students will be offered the best education that they need to be developed to effective future leaders of the nation.
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